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Current HSPPS vs. August 7, 2026 Proposed Rule vs. Head Start Act

Important: This document is a planning crosswalk based on the August 7, 2026 Notice of Proposed Rulemaking and the attached Head Start Act. The proposed rule is not yet final. No policy or practice should be discontinued solely because a current HSPPS provision is proposed for removal. Requirements may remain binding through the Head Start Act, IDEA, CACFP/USDA, Florida Child Care Licensing, other federal or state law, or policy.
Status key: STILL REQUIRED - requirement remains through the Act or other applicable law;  FLEXIBILITY/REMOVED - prescriptive federal HSPPS requirement is proposed for removal or reduction;  NEW/CHANGED - new or materially changed proposed federal requirement;  MOSTLY CONTINUES - streamlined but substantively similar requirement remains.
	Service Area / Requirement
	Current HSPPS
	2026 Proposed Rule
	Head Start Act / Other Requirement That Remains
	Florida Statute / Rule / Licensing Reference
	Status
	Potential Program Impact
	Priority

	Overall regulatory structure
	Detailed requirements across 45 CFR Parts 1301-1305.
	Rescinds current Parts 1301-1305 and replaces them with a streamlined Part 1301.
	All statutory requirements in the Head Start Act remain fully binding; other federal and state requirements also remain in effect.
	Program/system framework: F.S. §1002.82, §1002.84, §1002.85 (DEL and coalition powers, plans); Rule 6M‑9.115, F.A.C. (School Readiness plans). Licensing framework: F.S. §402.305; Ch. 65C‑22, F.A.C. (child care facility standards and licensing).
	NEW/CHANGED
	Compliance tools, policies and service delivery plans would need to reference the Act and state/federal law directly rather than relying primarily on HSPPS citations.
	HIGH

	Governing Body & Policy Council
	Detailed governance requirements in Part 1301.
	Much of the regulatory language is removed as duplicative.
	Head Start Act §642(c)-(d) continues to require a Governing Body, Policy Council and, when applicable, Policy Committee.
	No Florida statute creates a Head Start‑style Governing Body/Policy Council. Comparable governance expectations exist at the coalition level: F.S. §1002.83 (Early Learning Coalitions; composition) and §1002.84 (coalition powers and duties).
	STILL REQUIRED
	Do not remove Policy Council or governing body responsibilities. Governance policies may be simplified but must still reflect statutory roles, composition and approvals.
	HIGH

	Parent Committees
	Current §1301.4 requires parent committees at each center.
	Proposed §1301.01 makes parent committees optional and allows local bylaws/structure.
	The Act does not impose the same center-level parent committee requirement.
	No direct Florida requirement for center‑level parent committees. Family engagement expectations appear broadly in SR/VPK guidance and CCR&R: F.S. §1002.92; Rule 6M‑9.300, F.A.C. (consumer education and family communication).
	FLEXIBILITY/REMOVED
	Program  could determine whether site-level Parent Committees remain useful as an agency practice.
	MEDIUM

	Community assessment
	Current HSPPS prescribes detailed community assessment requirements and periodic updates.
	Detailed §1302.11 requirements are reduced; programs receive greater flexibility in process and data used.
	The Act continues to require program planning that is responsive to community strengths, needs and resources.
	F.S. §1002.85 (Early Learning Coalition Plans); Rule 6M‑9.115, F.A.C. (procedures and criteria for approval of School Readiness plans). Coalitions must use needs‑based planning, but individual providers are not required to conduct a Head Start‑style comprehensive community assessment.
	STILL REQUIRED / MORE FLEXIBLE
	Keep the Community Assessment, but may be able to simplify methodology and documentation while maintaining statutory responsiveness.
	MEDIUM

	ERSEA - eligibility
	Detailed verification and documentation requirements in §1302.12.
	Eligibility is streamlined in proposed §1301.02; statutory eligibility rules remain. Family self-attestation would no longer satisfy eligibility verification.
	Head Start Act §645(a) continues to govern eligibility categories and income rules.
	F.S. §1002.87 (School Readiness eligibility and enrollment); Rule 6M‑4.200 and 6M‑4.208, F.A.C. (School Readiness eligibility provisions and documenting eligibility). These establish age, income, and risk‑based eligibility and documentation requirements.
	NEW/CHANGED
	ERSEA procedures and eligibility documentation would need review, particularly any process using self-attestation or zero-income declarations.
	HIGH

	ERSEA - recruitment
	§1302.13 prescribes recruitment processes, outreach approaches and efforts for specific populations.
	§1302.13 is removed; local programs receive more discretion in how they recruit.
	The Act still requires recruitment, selection and enrollment procedures and ongoing outreach obligations.
	F.S. §1002.92 (Child Care Resource and Referral); Rule 6M‑9.300, F.A.C. (CCR&R and consumer education). Outreach and informing families of available services are assigned primarily to Early Learning Coalitions rather than individual SR providers.
	STILL REQUIRED / MORE FLEXIBLE
	Program could tailor outreach more locally and reduce procedural detail, but recruitment remains required.
	MEDIUM

	ERSEA - selection criteria
	Current §1302.14 includes annual selection criteria and detailed selection procedures.
	Many prescriptive selection requirements are removed; annual establishment in the current HSPPS form would no longer be required.
	The Governing Body retains statutory responsibility for recruitment, selection and enrollment procedures/criteria.
	F.S. §1002.87 (eligibility priorities and enrollment); Rule 6M‑4.300, F.A.C. (School Readiness application and waiting list procedures). Florida uses statutory priority categories and waiting‑list management rather than locally developed Head Start selection criteria.
	STILL REQUIRED / MORE FLEXIBLE
	Keep selection criteria and Governing Body oversight, but Program may have more flexibility in review frequency and methodology.
	HIGH

	10% IDEA enrollment
	Current HSPPS includes the disability enrollment requirement.
	Corresponding regulation is proposed for removal.
	Head Start Act §640(d)(1) still requires at least 10% of actual enrollment slots to be filled by children eligible for IDEA services.
	No Florida statute mirrors the federal 10% IDEA enrollment requirement. Children with disabilities are prioritized within SR eligibility (F.S. §1002.87 at‑risk and special needs categories), but the specific “at least 10% of slots” requirement is unique to the Head Start Act.
	STILL REQUIRED
	Do not remove this from ERSEA/disabilities monitoring. It remains a statutory requirement.
	HIGH

	Active waiting list
	Current HSPPS requires active waiting lists.
	Specific HSPPS provision is proposed for removal.
	Head Start Act §642(g) continues to require an active waiting list, ongoing outreach and identification of underserved populations.
	Rule 6M‑4.300, F.A.C. (School Readiness application and waiting list procedures) requires coalitions to maintain and manage waiting lists for SR services.
	STILL REQUIRED
	Continue active waitlist practices and monitoring.
	HIGH

	Enrollment vacancies
	Current HSPPS requires vacancies to be filled as soon as possible and within 30 days.
	Proposed §1301.03 retains funded enrollment and 30-day vacancy expectations.
	Statutory enrollment obligations also continue.
	Rule 6M‑4.500, F.A.C. (Child Attendance and Provider Reimbursements) addresses SR reimbursement tied to enrollment and attendance; coalitions manage authorizations and slots, but there is no identical 30‑day vacancy rule in Florida law.
	MOSTLY CONTINUES
	No major operational change expected.
	MEDIUM

	Attendance
	§1302.16 contains detailed attendance tracking and follow-up expectations.
	Attendance tracking remains, but prescriptive federal follow-up procedures are reduced; programs must follow applicable federal/state requirements when absences raise safety concerns.
	Statutory enrollment/accountability and applicable child-safety laws continue.
	Rule 6M‑4.500, F.A.C. (Child Attendance and Provider Reimbursements); DCF Licensing Handbooks (Child Care Facility Handbook, Family Child Care Home Handbook) for attendance documentation and supervision expectations.
	STILL REQUIRED / MORE FLEXIBLE
	Program could potentially simplify attendance intervention procedures while retaining safety-based follow-up and funded-enrollment accountability.
	HIGH

	Continuity of enrollment
	Current HSPPS requires efforts to support continued enrollment, including certain moves/service areas.
	Several specific continuity requirements are proposed for removal.
	Only applicable statutory requirements remain.
	F.S. §1002.87 (eligibility and enrollment); Rule 6M‑4.500, F.A.C. (Child Attendance and Provider Reimbursements); Rule 6M‑4.300, F.A.C. (application and waiting list procedures). These govern continuity through authorization, redetermination, and reimbursement rather than Head Start‑style continuity rules.
	FLEXIBILITY/REMOVED
	Some current ERSEA continuity procedures could become local best practice rather than a federal mandate.
	LOW

	Head Start Preschool service duration
	Current §1302.21 includes detailed annual/hour requirements.
	Current HSPPS duration requirements are removed.
	Head Start Act §640(k)(1) continues to establish a floor, including at least 3 hours per day and statutory service-day limitations.
	Florida VPK duration is set in F.S. §1002.63 and §1002.68 (540 instructional hours for school‑year VPK), but there is no SR statute mirroring Head Start’s minimum daily hours.
	STILL REQUIRED / MORE FLEXIBLE
	Program may have more flexibility in HS schedules, but duration cannot simply be reduced without analyzing the Act, funding and Policy Council/program design implications.
	HIGH

	Center-based ratios & group size
	HSPPS establishes federal ratios and maximum group sizes by age.
	Federal Head Start-specific ratios/group sizes are removed and primary authority shifts to state licensing/CCDF requirements.
	Applicable Florida Child Care Licensing and other statutory staffing requirements continue.
	F.S. §402.305(4) (licensing standards for child care facilities, including staff‑to‑child ratios); Rule 65C‑22.001, F.A.C. (General Requirements, ratios and group size). These become the primary minimum standards when Head Start‑specific ratios are removed.
	FLEXIBILITY/REMOVED
	For licensed Florida centers, ratios/group sizes would become the primary minimum standard. Program may choose to maintain more stringent internal ratios.
	HIGH

	Home-Based frequency, duration & caseload
	HSPPS prescribes home visit frequency/duration, socializations and caseload limits.
	Federal frequency, duration and caseload prescriptions are removed.
	The Act continues to authorize and require appropriate Head Start/EHS home-based services at a higher level.
	No direct Florida SR/CCDF rule prescribing home‑visit frequency, duration, or caseloads. Home visiting models in Florida are governed through separate initiatives and contracts rather than SR statute.
	FLEXIBILITY/REMOVED
	Potential major redesign opportunity for Home Base. Program could determine visit length, frequency, socialization structure and caseloads based on family/community need and quality expectations.
	HIGH

	Family Child Care child development specialist
	Current HSPPS requires FCC providers to partner with child development specialists.
	Federal role requirement is removed.
	No equivalent statutory requirement is identified in the NPRM.
	F.S. §402.313 and §402.3131 (family day care homes and large family child care homes); Ch. 65C‑20 and 65C‑25, F.A.C. (family day care and large family child care homes). No requirement for a specific “child development specialist” role.
	FLEXIBILITY/REMOVED
	Program could determine whether this role/function is needed operationally.
	LOW

	Curriculum
	HSPPS includes detailed curriculum implementation requirements.
	Much regulatory specificity is removed.
	The Act continues to require appropriate curriculum and alignment with school readiness/ELOF-related requirements.
	Rule 6M‑4.710, F.A.C. (School Readiness program curricula); Rule 6M‑4.700, F.A.C. (Child performance standards); Florida Early Learning and Developmental Standards and DEL Approved Curriculum List.
	STILL REQUIRED / MORE FLEXIBLE
	Curriculum remains required; Program would gain flexibility in implementation and documentation.
	MEDIUM

	Developmental screening & assessment
	§1302.33 contains detailed screening and assessment procedures.
	§1302.33 is rescinded.
	The Act continues to require research-based, developmentally appropriate, valid and reliable screening and assessment methods.
	Rule 6M‑4.720, F.A.C. (Screening of Children in the School Readiness Program); DEL guidance requiring ASQ‑3 screening and use of approved curricula and assessments (6M‑4.710, 6M‑4.700).
	STILL REQUIRED / MORE FLEXIBLE
	Do not discontinue screenings or assessments. Review internal timelines/processes to distinguish statutory, IDEA, state and Program requirements.
	HIGH

	Dual Language Learners / language of instruction
	Current HSPPS supports English acquisition and home-language development.
	Education would be required to be conducted in English, except certain AIAN programs using tribal language.
	The Act continues to require educational and school-readiness services.
	No SR statute prescribing language of instruction. Florida Early Learning and Developmental Standards recognize language and literacy development, but there is no requirement that instruction be conducted in English only.
	NEW/CHANGED
	Major education impact. Curriculum, materials, instructional strategies, DLL supports and staff training would require review if finalized.
	HIGH

	Parent engagement in education
	§1302.34 contains detailed parent/family engagement requirements.
	Proposed §1301.06 substantially reduces specificity.
	The Act continues to require parent participation and recognizes parents as primary partners in children's learning and program direction.
	F.S. §1002.92 (Child Care Resource and Referral); Rule 6M‑9.300, F.A.C. (CCR&R and consumer education); coalition and provider contracts emphasize family communication and engagement but do not mirror Head Start PFCE specificity.
	STILL REQUIRED / MORE FLEXIBLE
	Continue family engagement while potentially simplifying required methods and documentation.
	MEDIUM

	Father engagement
	Addressed within broader PFCE/family engagement requirements.
	Proposed rule explicitly requires strategies for father engagement.
	The Act includes responsible father engagement/family-strengthening language.
	No Florida statute specifically requiring “father engagement” strategies in SR. Family engagement is addressed broadly through CCR&R and coalition guidance (F.S. §1002.92; Rule 6M‑9.300, F.A.C.).
	NEW/CHANGED
	Family Services/PFCE plans and activities should explicitly include father engagement strategies if finalized.
	MEDIUM

	Healthy marriage education
	No comparable explicit HSPPS requirement described in the NPRM.
	Programs would newly be required to provide educational materials/instruction demonstrating healthy marriage as a positive good.
	The Act contains broader family-strengthening language.
	No SR/CCDF statute requiring healthy‑marriage education. Related family‑strengthening concepts appear in broader human services systems, not in SR law.
	NEW/CHANGED
	Would require review of family education curricula/materials and implementation guidance.
	HIGH

	Family partnership services
	Subpart E contains detailed family assessment, partnership and service delivery procedures.
	Subpart E is rescinded; implementation becomes less prescriptive.
	Family/community engagement and comprehensive family services remain required under the Act.
	F.S. §1002.92 (CCR&R and consumer education); Rule 6M‑9.300, F.A.C. (resource and referral, consumer education); SR contracts may include family support expectations, but there is no formal “family partnership agreement” requirement like HSPPS Subpart E.
	STILL REQUIRED / MORE FLEXIBLE
	Family Services does not go away. Program may have more discretion over Family Partnership/Family Care Planning processes and documentation.
	HIGH

	40:1 Family Services caseload
	2024 rule establishes a planned maximum of 40 families per staff member conducting the family partnership process.
	40:1 federal caseload limit is removed.
	No equivalent 40:1 requirement in the Act.
	No Florida statute or rule establishing a specific family‑services caseload ratio. Caseloads are determined locally through program design and contracts.
	FLEXIBILITY/REMOVED
	Program could assign caseloads based on intensity of family needs, geography and program capacity rather than a universal maximum.
	HIGH

	Transition services
	Subpart G contains detailed transition service requirements.
	Subpart G is rescinded.
	Transition responsibilities remain in the Act, including collaboration with schools and parent involvement in transition.
	F.S. §1002.81–1002.88 (SR framework) and VPK statutes (e.g., §1002.68) support kindergarten readiness and coordination, but there is no detailed transition services framework equivalent to HSPPS Subpart G.
	STILL REQUIRED / MORE FLEXIBLE
	Continue transition work but potentially simplify procedures and documentation.
	MEDIUM

	Disabilities - overall
	Subpart F contains detailed disabilities service requirements.
	Replaced with proposed §1301.10 requiring compliance with applicable federal/state disability law.
	The Act and IDEA retain multiple requirements for children with disabilities.
	F.S. §1002.87 (eligibility and enrollment, including children with disabilities/at‑risk); Rule 6M‑4.700, F.A.C. (child performance standards); Rule 6M‑4.720, F.A.C. (screening). IDEA and Section 504/ADA apply separately; Florida SR does not replicate Head Start Subpart F.
	STILL REQUIRED
	Do not dismantle the disabilities system. Regulatory detail shifts to the Act/IDEA rather than disappearing.
	HIGH

	Disabilities - timely referral
	HSPPS details referral and coordination requirements.
	Regulatory detail is reduced.
	Head Start Act §642(b)(14) requires effective procedures for timely referral to the State/local IDEA agency and collaboration.
	Rule 6M‑4.720, F.A.C. (screening of children in SR); DEL guidance on referral following screening results. Timely referral expectations are driven by IDEA and local interagency agreements rather than explicit SR statute.
	STILL REQUIRED
	Continue timely referral procedures and monitoring.
	HIGH

	Early intervening services
	Current HSPPS addresses supports while disability eligibility is being determined.
	Regulatory detail is reduced.
	Head Start Act §642(b)(15) and §640(d) continue to require early supports and prompt referral prior to formal eligibility determination.
	No SR statute using “early intervening services” language. Supports while eligibility is being determined are driven by IDEA, local practices, and program design.
	STILL REQUIRED
	Continue support for children while IDEA eligibility is pending.
	HIGH

	Health determinations / timelines
	Subpart D contains detailed health determination, follow-up and timeline requirements.
	Several specific federal health determination processes and timelines are proposed for removal.
	The Act continues to require comprehensive health services; state EPSDT/DCF/other health rules may independently apply.
	F.S. §402.305 (health standards for child care facilities); Ch. 65C‑22, F.A.C. (health, immunizations, illness policies); DCF Licensing Handbooks (health documentation, exclusion, follow‑up). No SR rule with Head Start‑style health timelines.
	STILL REQUIRED / MORE FLEXIBLE
	Review each current health timeline separately before changing it. Some may remain because of the Act, EPSDT, licensing, state law or Program policy even if HSPPS wording disappears.
	HIGH

	Medical/dental home & access to care
	Current HSPPS includes detailed obligations to determine status and assist families with health care access.
	Detailed federal navigation/access requirements are reduced or removed.
	The Act continues to require comprehensive health services and family support.
	Licensing and SR rules require health records and immunizations (F.S. §402.305; 65C‑22.001, F.A.C.), but there is no explicit requirement to establish a “medical/dental home” or provide navigation services equivalent to HSPPS.
	STILL REQUIRED / MORE FLEXIBLE
	Program may have more discretion in how it supports medical/dental access, but should not assume the outcome requirement disappears.
	HIGH

	Daily toothbrushing
	Current HSPPS requires programs to assist children with daily toothbrushing.
	Specific federal daily toothbrushing requirement is removed.
	Broader oral-health/health responsibilities remain.
	No Florida licensing or SR statute requiring daily toothbrushing in child care settings. Oral health may be addressed in health education and CACFP guidance but not as a mandated daily practice.
	FLEXIBILITY/REMOVED
	Could remain as a Program health practice, but would no longer be required by this specific HSPPS provision if finalized.
	MEDIUM

	Health & Mental Health Services Advisory Committee
	Current HSPPS requires the advisory committee.
	Requirement is removed.
	The NPRM does not identify an equivalent Act mandate.
	No Florida requirement for a formal health/mental health advisory committee for SR providers. Advisory structures are local/contractual rather than statutory.
	FLEXIBILITY/REMOVED
	Program could decide whether the committee remains useful for community input, health planning and compliance support.
	MEDIUM

	Advance authorization for procedures
	Current regulations contain advance authorization requirements for certain health, mental health and developmental procedures.
	Prescriptive federal requirement is proposed for removal.
	Other parent consent, privacy, licensing, health and state-law requirements may continue.
	Parent consent and authorization requirements are embedded in licensing and health rules (F.S. §402.305; 65C‑22.001, F.A.C.; DCF Handbooks) and in general health/privacy law, but there is no SR‑specific analog to HSPPS advance authorization language.
	FLEXIBILITY/REMOVED
	Do not eliminate consent practices without a separate Florida/federal legal review.
	HIGH

	Mental health consultation frequency
	Current standards require ongoing mental health consultation, including at least monthly under 2024 changes.
	Monthly federal frequency requirement is removed.
	Mental health remains part of comprehensive Head Start services.
	Mental health supports are part of comprehensive services in Head Start; Florida SR/CCDF does not prescribe consultation frequency. Any mental health consultation expectations are contractual or program‑level.
	FLEXIBILITY/REMOVED
	Program could determine consultation frequency based on program need while ensuring sufficient mental health support.
	HIGH

	Nutrition services - overall
	§1302.44 contains detailed nutrition requirements.
	Many detailed provisions are removed as overly prescriptive or duplicative.
	Nutrition remains a core Head Start service; CACFP/USDA requirements continue independently.
	CACFP/USDA requirements (federal); F.S. §402.305 (nutrition and food service standards); Rule 65C‑22.001, F.A.C. (meals, snacks, food safety). SR rules reference health and safety but do not fully mirror HSPPS §1302.44.
	STILL REQUIRED / MORE FLEXIBLE
	Continue robust nutrition/CACFP systems; identify which current practices are CACFP, Act, licensing or local requirements before simplifying.
	HIGH

	Nutrient-dense whole foods
	Current HSPPS does not frame the requirement this specifically.
	New explicit requirement to serve nutrient-dense whole foods compatible with a healthy and nutritious diet.
	Consistent with the Act's nutrition purpose and CACFP framework.
	CACFP regulations govern meal patterns and nutritional quality; Florida licensing (65C‑22.001, F.A.C.) addresses food safety and appropriateness. No Florida statute uses “nutrient‑dense whole foods” language.
	NEW/CHANGED
	Review menus, procurement/vendor practices and nutrition education for alignment.
	HIGH

	Breastmilk opportunity
	Current standards include infant feeding/lactation supports.
	Proposed rule specifically includes an opportunity for infants to receive breastmilk during the day.
	EHS nutrition and health responsibilities continue.
	Licensing and health rules address infant feeding and storage of breastmilk (65C‑22.001, F.A.C.; DCF Handbooks). There is no SR statute explicitly requiring an “opportunity to receive breastmilk during the day,” though practice is supported.
	MOSTLY CONTINUES
	Retain lactation and infant-feeding supports and confirm operational alignment.
	MEDIUM

	Parent nutrition education
	Current HSPPS contains broad health/nutrition family education requirements.
	Proposed rule specifically calls for parent discussion of physical activity, healthy eating, sugar-sweetened beverages and grain-based desserts.
	Parent health education remains consistent with statutory comprehensive services.
	F.S. §1002.92 (CCR&R and consumer education); Rule 6M‑9.300, F.A.C. (consumer education). Nutrition education for parents is encouraged through CCR&R and health promotion but not prescribed at the level of the NPRM’s specific topics.
	NEW/CHANGED
	Update parent nutrition education resources and Family Engagement/Nutrition plans if finalized.
	MEDIUM

	Physical activity
	Current standards address physical development/activity but not the same time formula.
	New explicit minimum of 30 minutes of physical activity for every 3.5 hours of participation; outdoors when weather permits.
	The Act emphasizes physical development, health and outdoor activity.
	Licensing rules and standards support outdoor play and physical development (65C‑22.001, F.A.C.; DCF Handbooks), but there is no SR statute requiring “30 minutes of physical activity for every 3.5 hours” as a time‑based formula.
	NEW/CHANGED
	Review classroom schedules, lesson planning and monitoring tools to demonstrate compliance with the time-based requirement.
	HIGH

	Safety practices - §1302.47
	Current HSPPS contains detailed federal standards for facilities, equipment, hygiene, training, emergency preparedness and safety procedures.
	Many detailed federal requirements are removed; programs must be licensed and comply with applicable federal/state/local requirements. License-exempt programs must meet CCDF basic health and safety standards.
	Florida DCF, child abuse reporting, building/fire, emergency preparedness and other safety laws continue; Head Start Act safety accountability remains.
	F.S. §402.305 (licensing standards for child care facilities); F.S. §402.311 (inspections and investigations); F.S. §402.3125 (health and safety standards handbook authority); Ch. 65C‑22, F.A.C. (Child Care Facility Rules) and DCF Licensing Handbooks (health, safety, emergency preparedness).
	FLEXIBILITY/REMOVED
	Florida licensing becomes even more central. Program should map every current safety practice to DCF, federal law or agency policy before removing any requirement.
	HIGH

	Lead exposure
	Current §1302.47(b)(9) addresses lead exposure.
	Proposed §1301.09(b) retains prevention of child exposure to lead in facility water and paint with more flexibility in method.
	Other federal/state requirements also apply.
	Lead and environmental health are addressed through DCF health and safety standards (65C‑22.001, F.A.C.) and the DCF Health and Safety Standards Handbook authorized by F.S. §402.3125; additional requirements may apply through building, plumbing, and public health codes.
	MOSTLY CONTINUES
	Retain lead prevention/testing controls; implementation method may become more flexible.
	HIGH

	Transportation standards
	§§1303.70-1303.75 include detailed vehicle, routing, safety and disability transportation requirements.
	Most Head Start-specific transportation regulations are removed in favor of applicable state/local requirements.
	State transportation, vehicle safety, child restraint and other applicable laws continue; Act includes some transportation coordination obligations.
	F.S. §1002.93 (School Readiness program transportation services); DCF Licensing Handbooks and applicable transportation safety rules (e.g., supervision, loading/unloading, restraints) under 65C‑22.001, F.A.C.
	FLEXIBILITY/REMOVED
	Any change to Program transportation practices should be reviewed against Florida requirements before implementation.
	HIGH

	Bus monitors
	Current regulations require at least one bus monitor during transportation services.
	Federal bus monitor requirement is removed.
	State/local requirements may still require monitoring/staffing.
	No explicit statewide requirement for “bus monitors” in SR statute; supervision and ratio requirements during transportation are addressed through DCF rules and handbooks (65C‑22.001, F.A.C., and Child Care Facility Handbook). Local school district policies may add requirements.
	FLEXIBILITY/REMOVED
	Do not remove bus monitors without a Florida-specific transportation and licensing review.
	MEDIUM

	Suspension & expulsion
	Current HSPPS contains strong federal limitations on suspension and expulsion.
	Federal regulatory prohibitions/limitations are proposed for removal.
	IDEA, civil rights, state law and licensing requirements may still apply.
	Discipline and expulsion practices are governed by DCF licensing rules and handbooks (prohibitions on harmful discipline, requirements for written policies) and by civil rights and disability law; there is no Florida SR rule mirroring Head Start’s explicit suspension/expulsion limitations.
	FLEXIBILITY/REMOVED
	Do not revise discipline policy based solely on the NPRM; conduct separate legal/licensing review first.
	HIGH

	Staff qualifications - non-education roles
	HSPPS contains qualification requirements for numerous positions.
	Several regulatory qualification requirements for non-education roles are removed.
	The Act still contains specific qualification requirements for designated education positions.
	F.S. §402.305(3) (personnel requirements); Rule 65C‑22.003, F.A.C. (staff training and qualifications); F.S. §1002.995 and Rule 6M‑4.735, F.A.C. (Early learning professional learning standards and career pathways).
	FLEXIBILITY/REMOVED
	HR may gain flexibility for some Health, Family Services and other roles, but each position must be checked against the Act, licensing and funder requirements.
	MEDIUM

	Education staff qualifications
	Current HSPPS and Act establish qualifications for teachers/education leadership.
	Some regulatory duplication is removed.
	Act requirements remain for Head Start teachers, assistant teachers, EHS teachers and certain education managers/coordinators.
	F.S. §1002.88(1)(e) (SR provider standards, staff qualifications); F.S. §1002.995 (professional learning standards and career pathway); Rule 6M‑4.735, F.A.C. (early learning professional development standards).
	STILL REQUIRED
	Do not lower qualifications for positions governed by the Act.
	HIGH

	Coordinated coaching strategy
	Current HSPPS requires a coordinated coaching strategy.
	Federal regulatory coaching-system requirement is removed.
	Professional development requirements in the Act continue.
	F.S. §1002.995 and Rule 6M‑4.735, F.A.C. (professional learning standards and career pathways) support coaching and PD models, but there is no requirement for a specific “coordinated coaching strategy” like HSPPS.
	FLEXIBILITY/REMOVED
	Program may retain Practice-Based Coaching as a quality strategy, but the current federal regulatory structure would no longer dictate it.
	MEDIUM

	Staff breaks
	2024 HSPPS added additional staff-break provisions.
	Proposed rule removes these provisions before full implementation.
	Florida employment law and agency policies continue.
	Florida labor/employment law governs breaks and working conditions; child care licensing addresses supervision coverage (65C‑22.001, F.A.C.). No SR/HSPPS‑style staff‑break provisions in statute.
	FLEXIBILITY/REMOVED
	HR should rely on Florida labor requirements and agency policy.
	LOW

	Background checks
	Current HSPPS contains detailed background-check provisions.
	Duplicative HSPPS language is reduced/removed.
	Background checks remain required under the Head Start Act and applicable state law/licensing.
	F.S. Ch. 435 (Employment Screening); F.S. §402.3055 (Child care personnel screening); Rule 65C‑22.003, F.A.C. (staff requirements and screening). These remain binding regardless of changes to HSPPS language.
	STILL REQUIRED
	Do not eliminate or weaken background checks. Only the duplicative federal regulatory layer changes.
	HIGH

	Personnel policies / standards of conduct
	Current HSPPS includes detailed federal personnel policy and standards-of-conduct requirements.
	Some detailed requirements are proposed for removal as duplicative.
	Other federal grant rules, state law, licensing and the Act continue to apply.
	F.S. §402.305(12) (discipline practices and standards); Rule 65C‑22.001 and 65C‑22.003, F.A.C. (discipline, staff responsibilities, training); SR provider standards in F.S. §1002.88. These require policies and appropriate conduct but are less prescriptive than HSPPS personnel standards.
	STILL REQUIRED / MORE FLEXIBLE
	HR policies remain necessary; federal Head Start-specific wording may be simplified after a full legal/funding review.
	MEDIUM

	Program goals, CQI & data use
	Subpart J includes detailed management, data use and continuous improvement requirements.
	Replaced with streamlined proposed §1301.13; some detailed data aggregation/use requirements are removed.
	Statutory monitoring, program improvement and accountability obligations remain.
	F.S. §1002.82 and §1002.84 (DEL and coalition powers and duties, including performance and accountability); Rule 6M‑9.120, F.A.C. (Coalition performance standards and evaluations); Rule 6M‑4.740, F.A.C. (Program assessment requirements for SR).
	STILL REQUIRED / MORE FLEXIBLE
	CQI continues, but Program may have more discretion regarding process, documentation and frequency of some analyses.
	MEDIUM

	Administrative cost cap
	Current limit is generally 15% of total approved program costs.
	Proposed §1301.14 lowers the cap to 5%; waiver may be requested under proposed §1301.18.
	This would be a new regulatory limit if finalized.
	No direct Florida SR statute mirroring a 5% administrative cap. Funding and cost allocation are addressed in F.S. §1002.89 (School Readiness program funding) and DEL guidance, which set parameters for administrative and quality expenditures but not an identical Head Start cap.
	NEW/CHANGED
	Very high organizational impact. Finance should model current administrative cost allocation and identify positions/costs that may need reclassification or restructuring.
	HIGH

	Waiver authority
	Current HSPPS allows waivers in more limited circumstances.
	Proposed §1301.18 broadens waiver authority for certain requirements, subject to HHS approval.
	Core statutory protections and requirements remain binding unless law permits waiver.
	Florida uses waivers and variances through administrative processes (e.g., §120.542, F.S., for rule variances and waivers), but there is no SR‑specific waiver authority equivalent to proposed §1301.18 for Head Start.
	NEW/CHANGED
	Potential flexibility for implementation challenges, including the proposed administrative cap and possibly other requirements.
	MEDIUM
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